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| want to welcome you to
the first newsletter for
ACEC SD. We are using
this as a communication
platform to hopefully bet-
ter inform our Member
Organizations and in-
crease overall participa-
tion in this very important
organization for the Busi-
ness of Engineering.

This past meeting was a
busy one, and so busy in
fact that we were not
able to make it into the
presentation with the
Emerging Leaders Pro-
gram and see the presen-
tation on Business Man-
agement and Ownership
Transition. We had a
wide variety of discus-
sions on the status of
ACEC SD; and what the
membership wants out of
the program. We dis-
cussed the overhead
study that was just com-
pleted by the University
of New York on the
SDDOT overhead and the
Member Firms Overhead.
Very interesting.

We are going to continue,
if possible to have the

meeting collocated with
the emerging leaders
group. The board is hop-
ing that providing some
type of educational op-
portunity along with
working the issues of the
engineering community at
the meetings will bring
more value to the mem-
bership, and have more
Member Firms in attend-
ance.

If you would have any
suggestions on what,
when, where, or how we
could increase participa-
tion in the quarterly meet-
ing we would like some
feedback. We are dis-
cussing cutting out the July
meeting and having a
conference call to cover
the needed business. We
would still have the Octo-
ber-November fall meet-
ing, January-February
meeting and the April
meeting.

| hope you all will partici-
pate in the gun raffle; it is
an important part of
ACEC SD. Currently this
year ACEC has donated
$3,000 to both Repre-

sentative Kristi Noem and
Senator John Thune. With
our goal of $5,100 our
delegates are receiving
more dollars than what
we das an orgdnization
are putting in. Please
donate. If you do not
want a gun, just send in a
personal check that will
help even more. Again,
our goal is $5,100 for this
year. Please donate.

There is a lot going on in
ACEC SD, so hope you
will review the infor-
mation in the newsletter,
and if you have any in-
put, we would like to hear
back from our Members!

| hope you all have a
safe summer, it is going
by quick and before we
know, the cold and snow
will be upon us.

Hope to see you all at the
next meeting November
30, 2016, at the RESPEC
Office in Rapid City!

Best regards,
Kim L. McLaury, PE, PLS
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“No one is born a
leader. You may start
with a gift for
leadership, but you
have to work hard to
develop it fully.”
~Dave Ramsey

ACEC/SD Emerging Leaders Program

Based upon our observations
of the classes from the first
three sessions of the inaugu-
ral ACEC/SD Emerging
Leaders Program, it ap-
pears the future of our
ACEC member firms will be
in capable hands. They
jumped right in, despite Jan-
vary weather challenges,
and have actively partici-
pated in hands on work-
shops on leadership, political
advocacy /ethics, and A/E/C
firm financial management
so far.

The Emerging Leaders Pro-
gram, provided exclusively
for the benefit of young
professionals within our
member companies, aims to
put them on the fast track to
firm partnerships, manage-
ment, and potential succes-
sion ownership opportuni-
ties. We have recruited a-
list speakers in their respec-
tive fields and also offer 1
to 2 hour sessions with eve-
ryone at our general mem-
bership meetings. Please put
the fall meeting (November
30t in Rapid City) on your

calendar to network with the
2016-2017 emerging lead-
ers class and share a work-
shop on professional liability
and contracts.

William H. Holder, PE
Emerging Leaders Program

Vice President —
Marketing Director
American Engineering
Testing, Inc.

Meet several from the 2016-17 class

Kevin Heiberger

Mr. Kevin J. Heiberger
works in the Mining & Ener-
gy business unit of RESPEC
as a Staff Engineer in the
Geomechanics division. Mr.
Heiberger has experience in
performing geomechanical
analyses of underground
excavations in domal and
bedded salt formations for
the solution-mining, hydro-
carbon storage, and potash
production industries. His
geomechanics project expe-
rience includes the structural
assessment of solution-mined
and underground conven-
tional mining excavations.
Mr. Heiberger’s background
includes technical team lead-
ership and project manage-
ment roles for Department
of Defense (DoD) programs
in the aerospace industry, in
addition to detailed compo-
nent design and system
development experience.

After obtaining his Bachelors
of Science degree in Me-
chanical Engineering from

South Dakota School of
Mines & Technology with
high honors in 2007, Mr.
Heiberger was hired by
Caterpillar’s Transmission
Business Unit as a Controls
System Engineer. Prior to
joining the RESPEC team in
2015, Mr. Heiberger
worked in lead engineering
roles for Triumph Gear Sys-
tems and L-3 Communica-
tions-CSW, serving the mili-
tary aerospace industry. His
responsibilities included both
technical and project man-
agement aspects spanning
multiple levels of internal
and external customers and
sub-contractors. His strong
technical skills in design and
development were paired
with his team leadership
skills to provide solutions to
challenging engineering
problems within stringent
project constraints.

His education and work ex-
periences ds an engineering
professional have provided
him a solid foundation of
technical, interpersonal and
project management skills
that he leverages to exceed
customer’s expectations.
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Gabe Laber, PE

Gabe earned his Bachelor
of Science in Civil Engineer-
ing from the South Dakota
School of Mines and Tech-
nology in 2003. Since
graduation, Gabe has
worked as a consultant help-
ing communities throughout
eastern South Dakota with
their municipal infrastruc-
ture. He is currently em-
ployed by DGR Engineering
in their Sioux Falls office
and serves as a project
manager. He is married to
Kristi and they have six year
old twins Briley and Bray-

den. Gabe and his family
live north of Brandon.

Peter Rausch, PE

Mr. Rausch is a civil engineer
at RESPEC with a back-
ground in water resources
engineering. The core of his
experience is in small project
planning and design ap-
plied to stream channel res-
toration and agricultural
irrigation systems. Mr.
Rausch also has extensive
experience in surface-water
monitoring and data ana-
lyze for both quality and
quantity. He has designed
and implemented multiple
remote monitoring and con-
trol systems for irrigation
canal automation and sur-
face-water monitoring. Mr.
Rausch is experienced in

Scott Schneider,

Scott Schneider, PE, is a
civil engineer specializing
in construction administra-
tion services for construc-
tion and reconstruction of
streets and highways in
urban and rural settings at
Sayre Associates, Inc. in
Sioux Falls, SD. He has a
BS in Civil Engineering
from South Dakota State
University. Prior to joining
Sayre Associates in 2006,

urban stormwater manage-
ment and best management
practices (BMP) design. He
has also been involved in
water rights evaluation and
has experience with the re-
quirements for their transfer.
Mr. Rausch regularly and
effectively communicates
and coordinates with indi-
vidual landowners, agricul-
tural producers, and client
personnel. Mr. Rausch is pro-
ficient with AutoCAD Civil
3D, ArcGilS, and several
water modeling platforms,
including EPA SWMM,
XPSWMM, HEC-HMS, HEC-
RAS, and EPANET.

PE

Scott worked as a project
engineer for the South
Dakota Department of
Transportation at the Hu-
ron, SD DOT Area Office.

Scott lives in Sioux Falls,
SD, with his wife Mandy,
two daughters (Anna and
Bethany), and two sons
(Corey and Caden).
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Jody Page, PE

Jody Page is a Senior Project
Manager with over 17 years of
experience at HDR in design
and project management of
numerous municipal civil, federal
and environmental engineering
projects. The wide range of
these projects include corridor
and interchange studies, major
roadway reconstruction, airport
improvements, military planning
and installation projects, sani-
tary gravity and forcemain
sewers and rehabilitation, de-
sign-build, and environmental
studies. His roles in these

have included project manage-
ment, major urban roadway
and site design, extensive public
involvement, right-of-way and
easement negotiations, utility
layout and design, drainage
analysis with storm sewer de-
sign, 3D computer roadway
modeling, and preparing plans
and specifications. Jody cur-
rently serves as the manager of
the HDR Rapid City office and
fills the role of area Federal
Business Group lead. Along
with his work at HDR, he also
serves in the South Dakota Air
National Guard with over 22
years of experience in the 114t
Civil Engineering Squadron.




ACEC PAC Needs Your Support!

Engineering has certainly
changed and the complex-
ity of public policy is af-
fecting our businesses more
than ever before. That is
why participation in
ACEC’s PAC is so im-
portant. The ACEC PAC
helps create avenues of
access to key decision
makers, giving us a strong-
er voice in the decisions
that affect our businesses,
clients, and community.
ACEC/PAC is our industry’s
primary tool for political
engagement at the nation-
al level. The sole purpose
of ACEC/PAC is to elect
candidates to the U.S.
House of Representatives
and U.S. Senate who sup-
port policies and legisla-
tion favorable to the engi-
neering industry.

The importance of this PAC
is highlighted through an
overview of legislative
wins in 2015:

® Secured anew 5-
year, $305 billion
surface transportation
program (the FAST
Act) that includes lan-

Retirement

IHarlan Quenzer Announces

After 39 years with SPN and Associates, Harlan Quenzer
has announced that he aspires to travel, golf, fish, spend
time with his family and recently announced his retirement.
Harlan’s retirement from SPN impacts ACEC/SD as well as
he has said goodbye to his colleagues and friends within
the organization. Hopefully there will be an ACEC/SD golf
game in the future to entice Harlan to visit.

Harlan has been an integral member of ACEC/SD for over
25 years. He has served as State Director, Secretary-
Treasurer, Vice President, President and a two-term commitment as the National
Director. His humor, friendship and leadership as an ACEC member will not be
forgotten. Best wishes to you Harlan!

guage to promote
contracting out by
State DOTs, as well as
provisions to enhance
the reliability of the
nation’s electrical grid.

® Made permanent the
R&D tax credit, Sec-
tion 179 expensing,
secured extensions of
50 other tax incen-
tives.

® Won a four-year
reauthorization of
Export-Import Bank.

® Llifted 40-year ban on
crude oil exports.

® Enforced QBS, FAR
compliance in DOT

procurements.

® Killed FHWA Cost
Recovery.

® Preserved Cash Ac-
counting.

®  Prohibited the use of
reverse auctions for
military construction
design-build projects.

In order to meet South
Dakota’s PAC goal, we
are holding a raffle.

Please strongly consider
purchasing ticket(s) to sell
to your co-workers and
help us continue to have a
voice on the national level.
There will only be 100
tickets sold so buy your
tickets early.

Thank-you.

Sincerely,

Steve Hoff

GUN RAFFLE

Benelli M2, Semi-automatic shotgun
Max 5 Camouflage
12 GA — Barrel: 26 IN

$50.00 donation to ACEC/PAC
Only 100 tickets available
Limit of 5 tickets

See raffle details at
www.acecsd.org

OCTOBER
13

SDES
Fall PDH
Conference
Days Inn
Brookings, SD

OCTOBER
19-22

ACEC
Fall Conference
Colorado

Springs, CO

NOVEMBER
29-30

Emerging Leaders
RESPEC
Rapid City, SD

NOVEMBER
30

ACEC/SD
Membership
Meeting
RESPEC
Rapid City, SD



